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Subject:



Administrative Order – 2001-03






Domestic Violence and Sexual Assault 

in the Public Workplace

Due to the significant impact on employee safety, health, and productivity, domestic violence and sexual assault in the workplace have become important in both the public and private sectors. According to the National Victim Center, domestic violence crimes cost Americans over $5 billion per year in medical expenditures, employee turnover, and lost productivity and up to 96% of employed victims have experienced some type of work related problem due to domestic violence (NVC, 1994. Stanley, 1992). Additionally, up to 85% of victims often find themselves restrained from working due to environmental controls placed on them by an offender, including limited access to transportation or sleep deprivation (USGAO, 1998). In one recent study, 30% of women who died in the workplace lost their lives to homicide, a number fully three times the number of men dying by the same means (Bureau of Labor Statistics, 2001). Rape has the 
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highest annual tangible and intangible victim cost at $127 billion per year and each incident has been estimated to cost a victim approximately $87,000 in lost productivity, medical and mental health care costs, property loss/damage, and quality of life (Miller, Cohen, & Wiersema, 1996). Additionally, the National Violence Against Women Survey reported that 26% of stalking victims said their victimization caused them to lose time from work (Tjaden, 1998).

Domestic violence and sexual assault spill over into the work environment, impacting victims, employers, and co-workers in a myriad of ways. While at work, victims can be exposed to threats of violence, stalking, telephone harassment, intimidation, physical assault, and other forms of abuse. Offenders may be individuals outside the workplace or employees who victimize an intimate partner in order to maintain control. Offenders often harass  and  threaten  employees  with  the   specific   goal  of  having   the  victim’s

employment terminated thus decreasing the victim’s level of independence.  Additionally, sex offenders may become fixated on a particular employee, even if the employee is unknown to the offender, and the victim may have no indication of her level of risk.  Employers or co-workers may be unaware of this victimization due to a lack of understanding of the dynamics of these crimes and the victim’s realistic fear that disclosure could result in reprisal from the offender or the employer.  Employment discrimination may also occur when an employer becomes aware that an employee is a victim of rape or domestic violence and uses this information in a way that negatively impacts employment. 

When rape and domestic violence become issues in the workplace, co-workers are directly impacted. They can be placed at risk by an offender’s behavior, fear for their own safety, or feel helpless because they are uncertain how best to intervene on behalf of the victim. Co-workers may also become indirectly involved by trying to shield victims from an offender’s phone calls and visits or by filling in for victims who are forced to be absent or cannot work at their full potential. These crimes take a toll on employee morale as co-workers may feel resentful of colleagues who require increased time off and who receive additional attention from supervisory staff. Supervisors often find themselves ill prepared to address domestic violence and sexual assault in the workplace. Questions concerning resources, leave options, and unemployment insurance are only a few of the complex issues that may need to be addressed when an employee is a victim of these crimes.

The attached “Responding to Domestic Violence and Sexual Assault in the Public Workplace: A Kentucky Model Policy” will be adopted and will become the official public policy of the Cabinet for Workforce Development  relative to domestic  violence and sexual assault in the workplace. Secretary Allen Rose has ordered an immediate zero   
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tolerance policy with regard to this issue and the Cabinet will strictly enforce the mandates of all state and federal laws relative to domestic violence and sexual assault in the public workplace, 101 KAR 2:095 Section 9 (a) and KRS Chapter 18A, and will fully support the Kentucky Penal Code pertaining to the prosecution of those engaged in such acts.

The attached Administrative Order number 2001-03 and a copy of the “Responding to Domestic Violence and Sexual Assault in the Public Workplace: A Kentucky Model Policy” shall be distributed to every Cabinet for Workforce Development  employee and a copy of the order shall be posted along with the “Resources” publication in a prominent location for public viewing. All supervisory personnel are asked to discuss the Policy with their employees and to insure that everyone has a clear understanding of its contents.  In addition, the “Guidelines for Employers” and the “Resources” publications attached are to be distributed to all staff and personnel administrators and supervisors are expected to keep a copy readily available for future reference.

If you have questions relative to the Policy or wish to discuss this matter further you may phone this office, access the Cabinet’s Intranet web page, or go online at www.state.ky.us/agencies/gov/domviol/toc.htm to read more about this important subject. Your assistance in distributing the Policy immediately will be most appreciated.

WL/

Cc: Secretary Allen Rose

      Office of General Counsel

      Janet Hoover

      All HR Personnel

      All Personnel Administrators

Attachment

